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Item 1.01. Entry into a Material Definitive Agreement.

Approval of 2007 Long-Term Incentive Awards

     On December 14, 2006, the Compensation Committee of the Board of Directors of Superior Energy Services, Inc. (the “Company”) granted long-term
incentive awards for 2007 to each of the Company’s named executive officers (as that term is defined in Item 402(a)(3) of Regulation S-K) and other key
employees of the Company under its stockholder approved 2005 Stock Incentive Plan (the “Plan”). These awards consisted of performance share units
(“Units”), non-qualified stock options and shares of restricted stock.

     The Units allow participants to earn from $0 to $200 per Unit, as determined by the Company’s achievement of certain performance measures. The two
performance measures applicable to all participants are the Company’s return on invested capital and total shareholder return relative to those of the
Company’s pre-defined “peer group.” The performance period for the Units runs from January 1, 2007 through December 31, 2009. The Units provide for
settlement in cash or up to 50% in equivalent value in Company common stock, if the participant has met specified continued service requirements. The form
of Performance Share Unit Award Agreement with respect to the 2007 grants under the Plan is attached as Exhibit 10.1 to this report.

     The non-qualified stock options grant the optionee the right to purchase a stated number of shares of the Company’s common stock at an exercise price of
$35.69 per share, which represents the fair market value of the Company’s common stock based on the closing price of the Company’s common stock on
December 14, 2006. These options will be exercisable in equal annual installments beginning on December 31, 2007 for three consecutive years, and will
expire on the tenth anniversary of the date of grant. The form of Stock Option Agreement with respect to the 2007 grants under the Plan is attached as
Exhibit 10.2 to this report.

     The restricted stock entitles the holder to all rights of a shareholder of the Company with respect to the restricted stock, including the right to vote the
shares and receive all dividends and other distributions declared thereon. The restrictions on the shares of restricted stock will lapse in equal annual
installments beginning on January 1, 2008 for three consecutive years. The form of Restricted Stock Agreement with respect to the 2007 grants under the Plan
is attached as Exhibit 10.3 to this report.

     Awards of the Units, non-qualified stock options and shares of restricted stock to the Company’s named executive officers were granted in the following
amounts:
             
      Non-Qualified Stock  Shares of
Recipient  Performance Share Units  Options  Restricted Stock
Terence E. Hall   14,012.50   45,436   19,631 
Kenneth Blanchard   6,475.00   20,995   9,071 
Robert S. Taylor   4,500.00   14,591   6,304 
Gregory L. Miller   2,760.00   8,949   3,867 
A. Patrick Bernard   2,812.50   9,120   3,940 
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Item 8.01. Other Events.

     On December 14, 2006, the Company’s Board of Directors approved revisions to the charter for its Audit Committee. The restated Audit Committee
Charter is attached hereto as Exhibit 99.1.

Item 9.01. Financial Statements and Exhibits.
    
 (c)  Exhibits.
    
 10.1  Form of Performance Share Unit Award Agreement.
    
 10.2  Form of Stock Option Agreement.
    
 10.3  Form of Restricted Stock Agreement.
    
 99.1  Audit Committee Charter, adopted December 14, 2006.
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SIGNATURES

     Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
     
 SUPERIOR ENERGY SERVICES, INC.

 
 

 By:  /s/ Robert S. Taylor  
  Robert S. Taylor  
  Chief Financial Officer  
 

Dated: December 20, 2006
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Exhibit 10.1

PERFORMANCE SHARE UNIT AWARD AGREEMENT

     This PERFORMANCE SHARE UNIT AWARD AGREEMENT (this “Agreement”) is dated and effective as of December 14, 2006, by and between
Superior Energy Services, Inc. (“Superior”) and                      (the “Participant”).

     WHEREAS, Superior has adopted its 2005 Stock Incentive Plan (the “Plan”), to attract, retain and motivate officers and key employees; and

     WHEREAS, the Compensation Committee (the “Committee”) believes that entering into this Agreement with the Participant is consistent with the purpose
for which the Plan was adopted.

     NOW, THEREFORE, in consideration of the services rendered by the Participant, the mutual covenants hereinafter set forth and other good and valuable
consideration, Superior and the Participant hereby agree as follows:

     Section 1. The Plan. The Plan, a copy of which has been made available to the Participant, is incorporated by reference and made a part of this Agreement
as if fully set forth herein. This Agreement uses a number of defined terms that are defined in the Plan or in the body of this Agreement. These defined terms
are capitalized wherever they are used.

     Section 2. Award.

     (a) Superior hereby grants to the Participant an Other Stock Based Award consisting of        Performance Share Units (the “Units”), subject to the terms
and conditions of this Agreement.

     (b) Depending on the Company’s achievement of the performance goals specified in Section 2(c) during the period beginning January 1, 2007 and ending
December 31, 2009 (the “Performance Period”), the Participant shall be entitled to a payment equal to the value of the Units determined pursuant to Section
2(d) if, except as otherwise provided in Section 3, he remains actively employed with the Company on January 2, 2010.

     (c) The amount paid with respect to the Units shall be based upon the Company’s achievement of the following performance criteria as determined by the
Committee: (i) return on invested capital relative to the return on invested capital of the Company’s “Peer Group” listed on Schedule A attached hereto
(“Relative ROIC”); and (ii) the Company’s total shareholder return relative to the total shareholder return of the Company’s “Peer Group” listed on
Schedule A attached hereto (“Relative TSR”) in accordance with the following matrix:

Relative ROIC
       
    Performance
Performance Level Compared to Peer Group  Percentage(%)
 
  Below 40th Percentile   0%
Threshold  40th Percentile   25%
Target  60th Percentile   50%
Maximum  80th Percentile or above   100%
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Relative TSR
       
    Performance
Performance Level Compared to Peer Group  Percentage(%)
 
  Below 40th Percentile   0%
Threshold  40th Percentile   25%
Target  60th Percentile   50%
Maximum  80th Percentile or above   100%

     The Committee shall adjust the performance criteria to recognize special or non-recurring situations or circumstances with respect to the Company or any
other company in the peer group for any year during the Performance Period arising from the acquisition or disposition of assets, costs associated with exit or
disposal activities or material impairments that are reported on a Form 8-K filed with the Securities and Exchange Commission.

     (d) The amount payable to the Participant pursuant to this Agreement shall be an amount equal to the number of Units awarded to the Participant
multiplied by the product of (i) $100 and (ii) the sum of the Performance Percentages set forth above for the level of achievement of each of the performance
criteria set forth in Section 2(c). By way of example, if the Company reached the 40th percentile in Relative ROIC and the 60th percentile in Relative TSR,
the sum of the Performance Percentages would be 75% and the amount payable with respect to each Unit would be $75. If Relative ROIC reached the 80th
percentile but Relative TSR was below the 40th percentile, the sum of the Performance Percentages would be 100% and the amount payable with respect to
each Unit would be $100. Performance results between the threshold, target and maximum levels will be calculated on a pro rata basis. The maximum payout
for each Unit is $200.

     (e) Except as provided in Section 3(b), payment of amounts due under the Units shall be made on March 31, 2010. Any amount paid in respect of the Units
shall be payable in such combination of cash and Common Stock (with the Common Stock valued at its Fair Market Value) as determined by the Committee
in its sole discretion; provided, however, that no more than fifty percent (50%) of the payment may be made in Common Stock. Prior to any payments under
this Agreement, the Committee shall certify in writing, by resolution or otherwise, the amount to be paid in respect of the Units as a result of the achievement
of Relative ROIC and Relative TSR. The Committee shall not increase the amount payable to the Participant to an amount that is higher than the amount
payable under the formula described herein.

     Section 3. Early Termination; Change of Control.

     (a) In the event of the Participant’s termination of employment prior to the end of the Performance Period due to (i) any reason other than voluntary
termination by the Participant (other than as permitted under Section 3(a)(iv)) or cause as determined by the Committee in its sole discretion, (ii) death,
(iii) permanent and total disability as determined by the Committee in its sole discretion, or (iv) Retirement (as hereinafter defined), the Participant shall
forfeit as of the date of termination a number of Units determined by multiplying the number of Units by a fraction, the numerator of which is the number of
full months following the date of termination, death, disability or retirement to the end of the Performance Period and the denominator of

2



 

which is thirty six (36). The Committee shall determine the number of Units forfeited and the amount to be paid to the Participant or his beneficiary in
accordance with Section 2(e) based on the performance criteria for the entire Performance Period. As used herein, “Retirement” is defined as the voluntary
termination of employment at or after age 55 with at least five years of service and the Participant not, at any time on or before March 31, 2010, accepting
employment with, acquiring a 5% or more equity or participation interest in, serving as a consultant, advisor, director or agent of, directly or indirectly
soliciting or recruiting any employee of the Company who was employed at any time during Participant’s service with the Company, or otherwise assisting in
any other capacity or manner any company or enterprise that is directly or indirectly in competition with or acting against the interests of the Company or any
of its lines of business, except for any service or assistance that is provided at the request or with the written permission of Superior.

     (b) In the event of a Change of Control, the Participant shall be deemed to have achieved the maximum level for Relative ROIC and Relative TSR in
accordance with the terms of the Plan. Payment shall be made to the Participant as soon as administratively practical following the Change of Control, but in
no event later than 2.5 months following the end of the year in which such Change of Control occurs.

     Section 4. Miscellaneous.

     (a) Participant understands and acknowledges that he is one of a limited number of employees of the Company who have been selected to receive grants of
Units and that the grant is considered confidential information. Participant hereby covenants and agrees not to disclose the award of Units pursuant to this
Agreement to any other person except (i) Participant’s immediate family and legal or financial advisors who agree to maintain the confidentiality of this
Agreement, (ii) as required in connection with the administration of this Agreement and the Plan as it relates to this award or under applicable law, and (iii) to
the extent the terms of this Agreement have been publicly disclosed by the Company.

     (b) The Company shall be entitled to require a cash payment by or on behalf of the Participant and/or to deduct from other compensation payable to the
Participant any sums required by federal, state or local tax law to be withheld with respect to the award or payments in respect of any Units or the issuance of
Common Stock. Alternatively, the Participant may irrevocably elect, in such manner and at such time or times prior to any applicable tax date, as may be
permitted by the Committee, to have the Company withhold and reacquire Units or Common Stock to satisfy any withholding obligations of the Company.
Any election to have Units or Common Stock so held back and reacquired shall be subject to the Committee’s approval.

     (c) The authority to manage and control the operation and administration of this Agreement shall be vested in the Committee, and the Committee shall
have all powers with respect to this Agreement as it has with respect to the Plan. Any interpretation of this Agreement by the Committee and any decision
made by it with respect to this Agreement shall be final and binding on all persons.

     (d) Notwithstanding anything in this Agreement to the contrary, the terms of this Agreement shall be subject to the terms of the Plan, and this Agreement is
subject to all
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interpretations, amendments, rules and regulations promulgated by the Committee from time to time pursuant to the Plan.

     (e) This Agreement shall be construed and interpreted to comply with Section 409A of the Internal Revenue Code of 1986, as amended. Superior reserves
the right to amend this Agreement to the extent it reasonably determines is necessary in order to preserve the intended tax consequences of the Units in light
of Section 409A and any regulations or other guidance promulgated thereunder. Neither the Company nor the members of the Committee shall be liable for
any determination or action taken or made with respect to this Agreement or the Units granted thereunder.

     (f) Each notice relating to this Agreement shall be in writing and delivered in person or by mail to Superior at its office, 1105 Peters Road, Harvey, LA
70058, to the attention of the Secretary or at such other address as Superior may specify in writing to the Participant by a notice delivered in accordance with
this Section 4(f). All notices to the Participant shall be delivered to the Participant’s address specified below or at such other address as the Participant may
specify in writing to the Secretary by a notice delivered in accordance with this Section 4(f).

     (g) Neither this Agreement nor the rights of Participant hereunder shall be transferable by the Participant during his life other than by will or pursuant to
applicable laws of descent and distribution. No rights or privileges of the Participant in connection herewith shall be transferred, assigned, pledged or
hypothecated by Participant or by any other person in any way, whether by operation of law, or otherwise, and shall not be subject to execution, attachment,
garnishment or similar process. In the event of any such occurrence, this Agreement shall automatically be terminated and shall thereafter be null and void.

     (h) Nothing in this Agreement shall confer upon the Participant any right to continue in the employment of the Company, or to interfere in any way with
the right of the Company to terminate the Participant’s employment relationship with the Company at any time.

     (i) This Agreement shall be governed by and construed in accordance with the laws of the State of Louisiana.

     (j) If any term or provision of this Agreement, shall at any time or to any extent be invalid, illegal or unenforceable in any respect as written, the
Participant and Superior intend for any court construing this Agreement to modify or limit such provision so as to render it valid and enforceable to the fullest
extent allowed by law. Any such provision that is not susceptible of such reformation shall be ignored so as to not affect any other term or provision hereof,
and the remainder of this Agreement, or the application of such term or provision to persons or circumstances other than those as to which it is held invalid,
illegal or unenforceable, shall not be affected thereby and each term and provision of this Agreement shall be valid and enforced to the fullest extent
permitted by law.

     (k) The Plan and this Agreement contain the entire agreement between the parties with respect to the subject matter contained herein and may not be
modified, except as provided herein or in the Plan or as it may be amended from time to time by a written document signed by each of the parties hereto. Any
oral or written agreements, representations, warranties, written
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inducements, or other communications with respect to the subject matter contained herein made prior to the execution of the Agreement shall be void and
ineffective for all purposes.

     (l) Superior’s obligation under the Plan and this Agreement is an unsecured and unfunded promise to pay benefits that may be earned in the future.
Superior shall have no obligation to set aside, earmark or invest any fund or money with which to pay its obligations under this Agreement. The Participant or
any successor in interest shall be and remain a general creditor of Superior in the same manner as any other creditor having a general claim for matured and
unpaid compensation.

     IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly executed and delivered on the day and year first above written.
     
 SUPERIOR ENERGY SERVICES, INC.

  

 By:    
  Name:    
  Title:    
   
   
 [Insert Name]  
 Participant  
     
 Address:    
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Schedule A

PEER GROUP COMPANIES

BJ Services Co.

Helix Energy Solutions Group Inc.

Helmerich & Payne Inc.

Oceaneering International, Inc.

Oil States International, Inc.

Pride International, Inc.

RPC, Inc.

Seacor Holdings, Inc.

Smith International Inc.

Tetra Technologies, Inc.

Weatherford International Inc.

W-H Energy Services, Inc.

     If any peer group company’s Relative ROIC or Relative TSR shall cease to be publicly available (due to a business combination, receivership, bankruptcy
or other event) or if any such company is no longer publicly held, the Committee shall exclude that company from the peer group and, in its sole discretion,
substitute another comparable company.
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Exhibit 10.2

STOCK OPTION AGREEMENT

     THIS AGREEMENT is dated and effective as of December 14, 2006, by and between Superior Energy Services, Inc. (“Superior”), and ___(“Optionee”).

     WHEREAS Optionee is a key employee of Superior or one of its subsidiaries (collectively, the “Company”) and Superior considers it desirable and in its
best interest that Optionee be given an inducement to acquire a proprietary interest in the Company and an added incentive to advance the interests of the
Company by possessing an option to purchase shares of the common stock of Superior, $.001 par value per share (the “Common Stock”), in accordance with
the Superior Energy Services, Inc. 2005 Stock Incentive Plan (the “Plan”).

     NOW, THEREFORE, in consideration of the premises, it is agreed by and between the parties as follows:

1.
GRANT OF OPTION

     Superior hereby grants to Optionee effective December 14, 2006 (the “Date of Grant”), the right, privilege and option to purchase ___shares of Common
Stock (the “Option”) at an exercise price of $35.69 per share (the “Exercise Price”). The Option shall be exercisable at the time specified in Article II below.
The Option is a non-qualified stock option and shall not be treated as an incentive stock option under Section 422 of the Internal Revenue Code of 1986, as
amended (the “Code”).

2.
TIME OF EXERCISE

     2.1 Subject to the provisions of the Plan and the other provisions of this Agreement, the Option shall vest in equal annual installments as follows:
   

Scheduled Vesting Date  Number of Shares
December 31, 2007   
December 31, 2008   
December 31, 2009   

     The Option shall expire and may not be exercised later than the tenth anniversary of the Date of Grant.

     2.2 Upon the termination of Optionee’s employment with the Company, any portion of the Option that has not yet become exercisable shall terminate
immediately.

     2.3 If Optionee’s employment by the Company is terminated for Cause, the Option shall terminate in full immediately, whether or not exercisable at the
time of termination of employment. “Cause” for termination of employment shall be deemed to exist upon either (a) a final determination is made in
accordance with the terms of Optionee’s employment agreement,
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if any, with the Company that the Optionee’s employment has been terminated for “cause” within the meaning of the employment agreement or (b), if the
Optionee is not subject to an employment agreement: (i) failure to abide by the Company’s rules and regulations governing the transaction of its business,
including without limitation, its Code of Business Ethics and Conduct; (ii) inattention to duties, or the commission of acts within employment with the
Company amounting to negligence or misconduct; (iii) misappropriation of funds or property of the Company or committing any fraud against the Company
or against any other person or entity in the course of employment with the Company; (iv) misappropriation of any corporate opportunity, or otherwise
obtaining personal profit from any transaction which is adverse to the interests of the Company or to the benefits of which the Company is entitled; or (v) the
commission of a felony or other crime involving moral turpitude.

     2.4 Except as provided in Sections 2.5 and 2.6, if Optionee’s employment with the Company is terminated, the Option must be exercised, to the extent
exercisable at the time of termination of employment, within 30 days of the date on which Optionee ceases to be an employee, but in no event later than the
tenth anniversary of the Date of Grant.

     2.5 If Optionee’s employment by the Company is terminated because of (a) death, (b) disability (within the meaning of Section 22(e)(3) of the Code) or
(c) retirement on or after reaching age 55 with five years of service, the Option must be exercised, to the extent exercisable at the time of termination of
employment, on or before the tenth anniversary of the Date of Grant. In the event of Optionee’s death, the Option may, to the extent exercisable at the time of
death, be exercised by his estate, or by the person to whom such right devolves from him by reason of his death.

     2.6 If there has been a Change of Control (as defined in the Plan) of Superior, (a) if the Option remains outstanding after the Change of Control, either as a
right to purchase Common Stock or as a right to purchase that number and class of shares of stock or other securities or property (including without
limitation, cash) to which the Optionee would have been entitled if, immediately prior to the Change of Control, the Optionee had been the record owner of
the number of shares of Common Stock then covered by the Option and (b) if the Optionee’s employment is terminated by the Company other than for Cause
within a one-year period following the Change of Control, then the Option must be exercised within three years following the date of termination of
employment, but in no event later than the tenth anniversary of the Date of Grant.

3.
FORFEITURE OF OPTION AND OPTION GAIN

     If at any time during Optionee’s employment by the Company or within 36 months after termination of employment, Optionee engages in any activity in
competition with any activity of the Company, or inimical, contrary or harmful to the interests of the Company, including but not limited to:

     (a) conduct relating to Optionee’s employment for which either criminal or civil penalties against Optionee may be sought;
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     (b) conduct or activity that results in termination of Optionee’s employment for Cause;

     (c) violation of Company policies, including, without limitation, the Company’s Code of Business Ethics and Conduct;

     (d) accepting employment with, acquiring a 5% or more equity or participation interest in, serving as a consultant, advisor, director or agent of, directly or
indirectly soliciting or recruiting any employee of the Company who was employed at any time during Optionee’s tenure with the Company, or otherwise
assisting in any other capacity or manner any company or enterprise that is directly or indirectly in competition with or acting against the interests of the
Company or any of its lines of business (a “competitor”), except for (i) any isolated, sporadic accommodation or assistance provided to a competitor, at its
request, by Optionee during Optionee’s tenure with the Company, but only if provided in the good faith and reasonable belief that such action would benefit
the Company by promoting good business relations with the competitor and would not harm the Company’s interests in any substantial manner or (ii) any
other service or assistance that is provided at the request or with the written permission of the Company;

     (e) disclosing or misusing any confidential information or material concerning the Company; or

     (f) making any statement or disclosing any information to any customers, suppliers, lessors, lessees, licensors, licensees, regulators, employees or others
with whom the Company engages in business that is defamatory or derogatory with respect to the business, operations, technology, management, or other
employees of the Company, or taking any other action that could reasonably be expected to injure the Company in its business relationships with any of the
foregoing parties or result in any other detrimental effect on the Company; then the Option shall terminate without any payment to Optionee effective the date
on which Optionee engages in such activity, unless terminated sooner by operation of another term or condition of this Agreement or the Plan, and Optionee
shall pay in cash to the Company, without interest, any option gain realized by Optionee from exercising all or a portion of the Option during the period
beginning one year prior to termination of employment (or one year prior to the date Optionee first engages in such activity if no termination occurs) and
ending on the date on which the Option terminates. For purposes hereof, “option gain” shall mean the difference between the closing market price of the
Common Stock on the date of exercise minus the exercise price, multiplied by the number of shares purchased.

4.
METHOD OF EXERCISE OF OPTION

     Optionee may exercise all or a portion of the Option by delivering to the Company a signed written notice of his intention to exercise the Option,
specifying therein the number of shares to be purchased. Upon receiving such notice, and after the Company has received payment of the exercise price as
provided in the Plan, the appropriate officer of the Company shall cause the transfer of title of the shares purchased to Optionee on the Company’s stock
records and cause to be issued to Optionee a stock certificate for the number of shares being
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acquired. Optionee shall not have any rights as a stockholder until the stock certificate is issued to him.

5.
NO CONTRACT OF EMPLOYMENT INTENDED

     Nothing in this Agreement shall confer upon Optionee any right to continue in the employ of the Company or any of its subsidiaries, or to interfere in any
way with the right of the Company or any of its subsidiaries to terminate Optionee’s employment relationship with the Company at any time.

6.
BINDING EFFECT AND SUCCESSORS

     6.1 This Agreement shall inure to the benefit of and be binding upon the parties hereto and their respective heirs, executors, administrators and successors.

     6.2 If in connection with a Change of Control, the Option is assumed by a successor to the Company, then, as used herein, “Company” shall include any
successor to the Company’s business and assets that assumes and agrees to perform this Agreement.

7.
NON-TRANSFERABILITY

     The Option may not be transferred, assigned, pledged or hypothecated in any manner, by operation of law or otherwise, other than by will or by the laws of
descent and distribution and shall not be subject to execution, attachment or similar process.

8.
INCONSISTENT PROVISIONS

     The Option is subject to the provisions of the Plan as in effect on the date hereof and as it may be amended. In the event any provision of this Agreement
conflicts with such a provision of the Plan, the Plan provision shall control.

     IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed as of the day and year first above written.
     
 SUPERIOR ENERGY SERVICES, INC.

  

 By:    
  Name:    
  Title:    
 
 
 Optionee  
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Exhibit 10.3

RESTRICTED STOCK AGREEMENT

     This RESTRICTED STOCK AGREEMENT (this “Agreement”) is dated and effective as of December 14, 2006, by and between Superior Energy
Services, Inc. (“Superior”) and                      (“Award Recipient”).

     WHEREAS, Superior maintains the 2005 Stock Incentive Plan (the “Plan”), under which the Compensation Committee of the Board of Directors of
Superior (the “Committee”) may, directly or indirectly, among other things, grant restricted shares of Superior’s common stock, $.001 par value per share (the
“Common Stock”), to key employees of Superior or its subsidiaries (collectively, the “Company”); and

     WHEREAS, pursuant to the Plan the Committee has awarded to the Award Recipient restricted shares of Common Stock on the terms and conditions
specified below;

     NOW, THEREFORE, the parties agree as follows:

1.
AWARD OF SHARES

     Upon the terms and conditions of the Plan and this Agreement, Superior hereby awards to the Award Recipient                      restricted shares of Common
Stock (the “Restricted Stock”), that vest, subject to Sections 2, 3 and 4 hereof, in equal annual installments as follows:
   
  Number of Shares of

Scheduled Vesting Date  Restricted Stock
January 1, 2008   
January 1, 2009   
January 1, 2010   

2.
AWARD RESTRICTIONS ON

RESTRICTED STOCK

     2.1 In addition to the conditions and restrictions provided in the Plan, neither the shares of Restricted Stock nor the right to vote the Restricted Stock, to
receive dividends thereon or to enjoy any other rights or interests thereunder or hereunder may be sold, assigned, donated, transferred, exchanged, pledged,
hypothecated or otherwise encumbered prior to vesting. Subject to the restrictions on transfer provided in this Section 2.1, the Award Recipient shall be
entitled to all rights of a shareholder of Superior with respect to the Restricted Stock, including the right to vote the shares and receive all dividends and other
distributions declared thereon.

     2.2 If the shares of Restricted Stock have not already vested in accordance with Section 1 above, the shares of Restricted Stock shall vest and all
restrictions set forth in Section 2.1 shall lapse on the earlier of: (a) the date on which the employment of the Award Recipient terminates as a result of any of
the events specified in Sections 3(a) or (b) below, (b) if
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permitted by the Committee in accordance with Section 3 below, retirement or termination by the Company, or (c) the occurrence of a Change of Control (as
defined in the Plan).

3.
TERMINATION OF EMPLOYMENT

     If the Award Recipient’s employment terminates as the result of (a) death or (b) permanent and total disability as determined by the Committee in its sole
discretion, all unvested shares of Restricted Stock granted hereunder shall immediately vest. Unless the Committee determines otherwise in the case of
retirement of the Award Recipient or termination by the Company of the Award Recipient’s employment, termination of employment for any other reason,
except termination upon a Change of Control (as defined in the Plan), shall automatically result in the termination and forfeiture of all unvested Restricted
Stock.

4.
FORFEITURE OF AWARD

     4.1 If at any time during Award Recipient’s employment by the Company or within 36 months after termination of employment, Award Recipient engages
in any activity in competition with any activity of the Company, or inimical, contrary or harmful to the interests of the Company, including but not limited to:

     (a) conduct relating to Award Recipient’s employment for which either criminal or civil penalties against Award Recipient may be sought;

     (b) conduct or activity that results in the termination of Award Recipient’s employment for “cause” within the meaning of the terms of Award
Recipient’s employment agreement, if any, with the Company or if the Optionee is not subject to an employment agreement: (i) failure to abide by the
Company’s rules and regulations governing the transaction of its business, including without limitation, its Code of Business Ethics and Conduct; (ii)
inattention to duties, or the commission of acts within employment with the Company amounting to negligence or misconduct; (iii) misappropriation of
funds or property of the Company or committing any fraud against the Company or against any other person or entity in the course of employment with
the Company; (iv) misappropriation of any corporate opportunity, or otherwise obtaining personal profit from any transaction which is adverse to the
interests of the Company or to the benefits of which the Company is entitled; or (v) the commission of a felony or other crime involving moral turpitude.

     (c) accepting employment with, acquiring a 5% or more equity or participation interest in, serving as a consultant, advisor, director or agent of, directly
or indirectly soliciting or recruiting any employee of the Company who was employed at any time during Award Recipient’s tenure with the Company, or
otherwise assisting in any other capacity or manner any company or enterprise that is directly or indirectly in competition with or acting against the
interests of the Company or any of its lines of business (a “competitor”), except for (i) any isolated, sporadic accommodation or assistance provided to a
competitor, at its request, by Award Recipient during Award
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Recipient’s tenure with the Company, but only if provided in the good faith and reasonable belief that such action would benefit the Company by
promoting good business relations with the competitor and would not harm the Company’s interests in any substantial manner or (ii) any other service or
assistance that is provided at the request or with the written permission of the Company;

     (d) disclosing or misusing any confidential information or material concerning the Company; or

     (e) making any statement or disclosing any information to any customers, suppliers, lessors, lessees, licensors, licensees, regulators, employees or
others with whom the Company engages in business that is defamatory or derogatory with respect to the business, operations, technology, management, or
other employees of the Company, or taking any other action that could reasonably be expected to injure the Company in its business relationships with any
of the foregoing parties or result in any other detrimental effect on the Company; then the award of Restricted Stock granted hereunder shall automatically
terminate and be forfeited effective on the date on which the Award Recipient breaches this Section 4.1 and (i) all shares of Common Stock acquired by
the Award Recipient pursuant to this Agreement (or other securities into which such shares have been converted or exchanged) shall be returned to the
Company or, if no longer held by the Award Recipient, the Award Recipient shall pay to the Company, without interest, all cash, securities or other assets
received by the Award Recipient upon the sale or transfer of such stock or securities, and (ii) all unvested shares of Restricted Stock shall be forfeited.

     4.2 If the Award Recipient owes any amount to the Company under Section 4.1 above, the Award Recipient acknowledges that the Company may, to the
fullest extent permitted by applicable law, deduct such amount from any amounts the Company owes the Award Recipient from time to time for any reason
(including without limitation amounts owed to the Award Recipient as salary, wages, reimbursements or other compensation, fringe benefits, retirement
benefits or vacation pay). Whether or not the Company elects to make any such set-off in whole or in part, if the Company does not recover by means of set-
off the full amount the Award Recipient owes it, the Award Recipient hereby agrees to pay immediately the unpaid balance to the Company.

     4.3 The Award Recipient may be released from the Award Recipient’s obligations under Sections 4.1 and 4.2 above only if the Committee determines in its
sole discretion that such action is in the best interests of the Company.

5.
STOCK CERTIFICATES

     5.1 Any stock certificates evidencing the Restricted Stock shall be retained by Superior until the lapse of restrictions under the terms hereof. Superior shall
place a legend, in the form specified in the Plan, on any stock certificates restricting the transferability of the shares of Restricted Stock.
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     5.2 If requested by the Award Recipient, upon the lapse of restrictions on shares of Restricted Stock, Superior shall cause a stock certificate without a
restrictive legend to be issued with respect to the vested Restricted Stock in the name of the Award Recipient or his or her nominee within 10 days. Upon
receipt of such stock certificate, the Award Recipient will be free to hold or dispose of the shares represented by such certificate, subject to the Company’s
insider trading policy and applicable securities laws.

6.
WITHHOLDING TAXES

     At the time that all or any portion of the Restricted Stock vests, the Award Recipient must deliver to Superior the amount of income tax withholding
required by law. In accordance with and subject to the terms of the Plan, the Award Recipient may satisfy the tax withholding obligation in whole or in part by
delivering currently owned shares of Common Stock or by electing to have Superior withhold from the shares the Award Recipient otherwise would receive
hereunder shares of Common Stock having a value equal to the minimum amount required to be withheld (as determined under the Plan).

7.
ADDITIONAL CONDITIONS

     Anything in this Agreement to the contrary notwithstanding, if at any time Superior further determines, in its sole discretion, that the listing, registration or
qualification (or any updating of any such document) of the shares of Common Stock issuable pursuant hereto is necessary on any securities exchange or
under any federal or state securities or blue sky law, or that the consent or approval of any governmental regulatory body is necessary or desirable as a
condition of, or in connection with the issuance of shares of Common Stock pursuant thereto, or the removal of any restrictions imposed on such shares, such
shares of Common Stock shall not be issued, in whole or in part, or the restrictions thereon removed, unless such listing, registration, qualification, consent or
approval shall have been effected or obtained free of any conditions not acceptable to Superior. Superior agrees to use commercially reasonable efforts to
issue all shares of Common Stock issuable hereunder on the terms provided herein.

8.
NO CONTRACT OF EMPLOYMENT INTENDED

     Nothing in this Agreement shall confer upon the Award Recipient any right to continue in the employment of the Company, or to interfere in any way with
the right of the Company to terminate the Award Recipient’s employment relationship with the Company at any time.

9.
BINDING EFFECT

     This Agreement shall inure to the benefit of and be binding upon the parties hereto and their respective heirs, executors, administrators, legal
representatives and successors. Without limiting the generality of the foregoing, whenever the term “Award Recipient” is used in any provision of this
Agreement under circumstances where the provision appropriately applies to the heirs, executors, administrators or legal representatives to whom this award
may be
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transferred by will or by the laws of descent and distribution, the term “Award Recipient” shall be deemed to include such person or persons.

10.
INCONSISTENT PROVISIONS

     The shares of Restricted Stock granted hereby are subject to the terms, conditions, restrictions and other provisions of the Plan as fully as if all such
provisions were set forth in their entirety in this Agreement. If any provision of this Agreement conflicts with a provision of the Plan, the Plan provision shall
control. The Award Recipient acknowledges that a copy of the Plan and a prospectus summarizing the Plan was distributed or made available to the Award
Recipient and that the Award Recipient was advised to review such materials prior to entering into this Agreement. The Award Recipient waives the right to
claim that the provisions of the Plan are not binding upon the Award Recipient and the Award Recipient’s heirs, executors, administrators, legal
representatives and successors.

11.
GOVERNING LAW

     This Agreement shall be governed by and construed in accordance with the laws of the State of Louisiana.

12.
SEVERABILITY

     If any term or provision of this Agreement, or the application thereof to any person or circumstance, shall at any time or to any extent be invalid, illegal or
unenforceable in any respect as written, the Award Recipient and Superior intend for any court construing this Agreement to modify or limit such provision so
as to render it valid and enforceable to the fullest extent allowed by law. Any such provision that is not susceptible of such reformation shall be ignored so as
to not affect any other term or provision hereof, and the remainder of this Agreement, or the application of such term or provision to persons or circumstances
other than those as to which it is held invalid, illegal or unenforceable, shall not be affected thereby and each term and provision of this Agreement shall be
valid and enforced to the fullest extent permitted by law.

13.
ENTIRE AGREEMENT; MODIFICATION

     13.1 The Plan and this Agreement contain the entire agreement between the parties with respect to the subject matter contained herein and may not be
modified, except as provided in the Plan, as it may be amended from time to time in the manner provided therein, or in this Agreement, as it may be amended
from time to time by a written document signed by each of the parties hereto. Any oral or written agreements, representations, warranties, written
inducements, or other communications with respect to the subject matter contained herein made prior to the execution of the Agreement shall be void and
ineffective for all purposes.

     13.2 By Award Recipient’s signature below, Award Recipient represents that he or she is familiar with the terms and provisions of the Plan, and hereby
accepts this Agreement subject
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to all of the terms and provisions thereof. Award Recipient has reviewed the Plan and this Agreement in their entirety and fully understands all provisions of
this Agreement. Award Recipient agrees to accept as binding, conclusive and final all decisions or interpretations of the Committee upon any questions
arising under the Plan or this Agreement.

     IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly executed and delivered on the day and year first above written.
     
 SUPERIOR ENERGY SERVICES, INC.

  

 By:    
  Name:    
  Title:    
 
     
   
   
 Award Recipient  
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Exhibit 99.1

SUPERIOR ENERGY SERVICES, INC.

AUDIT COMMITTEE CHARTER

Organization; Member Qualification

     The audit committee will be appointed by the board of directors and will be composed of at least three directors. The members of the audit committee will
be appointed by the board of directors upon the recommendation of its nominating and corporate governance committee and may be removed by the board of
directors at its discretion. The audit committee’s chairperson will be designated by the board of directors. Each member of the audit committee will meet the
independence, experience and expertise requirements of the New York Stock Exchange (the “NYSE”) and any other applicable legal or regulatory
requirements.

Authority and Responsibilities

     The primary responsibility of the audit committee will be to assist the board of directors in its oversight of the integrity of (i) the Company’s financial
statements, (ii) the independent auditor’s qualifications, independence and performance, (iii) the performance of the Company’s internal audit function and
(iv) the Company’s compliance with legal and regulatory requirements.

     In carrying out its duties, the audit committee will have the authority and responsibility to:

 •  Retain and terminate, in the audit committee’s discretion, the firm of independent auditors to audit the Company’s financial statements and approve
the adequacy of their compensation and the terms of the audit engagement. The audit committee will also pre-approve any non-audit services
provided by the independent auditors.

 

 •  Have a clear understanding with the independent auditors that they are directly accountable to the audit committee, as the board of directors’ and
stockholders’ representatives, who have ultimate authority in deciding to engage, evaluate and, if appropriate, terminate their services.

 

 •  Discuss generally the Company’s earnings press releases and, if provided to analysts and rating agencies, earnings guidance to the extent required
under applicable legal, regulatory or NYSE requirements. The audit committee need not discuss in advance each instance in which the Company
may provide earnings guidance.

 

 •  Meet with the independent auditors and financial management to review and discuss the scope of the proposed audit and quarterly reviews for the
current year, the procedures to be utilized and at the conclusion thereof review such audit or review, including any comments or recommendations of
the independent auditors.

 

 •  Discuss with management and the independent auditor the Company’s annual audited financial statements, including the disclosures made in
“management’s discussion

 



 

   and analysis of financial condition and results of operation,” recommending to the board of directors whether the audited financial statements should
be included in the Company’s Form 10-K and all other matters that are required to be reviewed under applicable legal, regulatory or NYSE
requirements.

 

 •  Discuss with management and the independent auditor the Company’s quarterly financial statements prior to the filing of its Form 10-Q, including
the results of the independent auditors’ reviews of the quarterly financial statement, the disclosures made in “management’s discussion and analysis
of financial condition and results of operation” and all other matters that are required to be reviewed under applicable legal, regulatory or NYSE
requirements.

 

 •  Meet separately, at least quarterly, with the internal auditors and the independent auditors, to discuss the Company’s financial statements, accounting
policies and controls and other relevant topics and elicit any recommendations for improvement to internal controls or particular areas where new or
more detailed controls or procedures are desirable. In addition, the audit committee shall review and discuss separately with the independent auditors
their audit, any problems or difficulties encountered by the independent auditors during their audit and management’s response to such problems or
difficulties.

 

 •  On at least an annual basis, obtain from the independent auditors a written report delineating all their relationships with the Company consistent with
generally accepted auditing standards, as well as describing their internal quality-control procedures, any material issues raised by their most recent
internal quality-control review or peer review or by any inquiry or investigation by governmental or professional authorities, within the preceding
five years, respecting one or more independent audits carried out by the firm, and any steps taken to deal with such issues. In addition, the committee
will review and discuss with the independent auditors the report, and the nature and scope of any disclosed relationships or professional services, or
any other relationships that may adversely affect the independence of the auditor, and any material issues relating to the independent auditor’s
internal quality-control.

 

 •  Discuss with management the Company’s major financial risk exposures and the steps management has taken to monitor and control such exposures,
including the Company’s risk assessment and risk management policies.

 

 •  Discuss with the Company’s outside counsel any legal matters, including material pending litigation involving the Company, that may have a
material impact on the financial statements.

 

 •  Review and investigate any matters pertaining to the integrity of management, including conflicts of interest, or adherence to standards of business
conduct required in the policies of the Company. In connection with these reviews, the audit committee will meet, as it deems appropriate, with
management, legal counsel and employees.
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 •  Recommend to the board of directors policies for the Company’s hiring of employees or former employees of the independent auditors which
guidelines will meet all applicable legal, regulatory or NYSE requirements.

 

 •  Report regularly to the board of directors whether any issues have arisen with respect to the quality or integrity of the Company’s financial
statements, its compliance with legal or regulatory requirements, and the performance of the independent or internal auditors. The audit committee
will report the results of the annual audit to the board of directors.

Outside Advisors

     The audit committee will have the power to the extent it deems necessary or appropriate, to retain independent legal, accounting or other advisors. The
Company shall provide appropriate funding, as determined by the audit committee, for payment of compensation approved by the audit committee to the
independent and internal auditors and to any other advisors employed by the audit committee.

     The Committee will be entitled to rely on Company management, the independent and internal auditors and legal counsel to provide them with
information, opinions, reports or statements, and will be fully protected in relying in good faith upon the records of the Company and such information,
opinions, reports or statements as to matters the committee reasonably believes are within such other persons’ professional or expert competence.

Investigations; Complaints

     The audit committee will have the authority to conduct or authorize investigations into any matters within its scope of responsibilities. In addition, the
committee shall establish procedures for the receipt, retention, and treatment of complaints regarding the Company’s accounting, internal accounting controls,
and auditing matters in accordance with all applicable legal, regulatory or NYSE requirements.

Meetings

     The audit committee will meet at least four times annually, and more frequently if the committee determines it to be appropriate. To foster open
communications, the audit committee may invite other directors or representatives of management, the independent and internal auditors to attend any of its
meetings, but reserves the right in its discretion to meet in executive session. The audit committee will maintain written minutes of all its meetings and
provide a copy of all such minutes to each member of the board of directors.

Annual Report; Annual Review

     The audit committee will make an annual report, which will be included in the proxy statement for the annual meeting of stockholders. In the report the
audit committee will state whether it performed its annual tasks described above. The audit committee will also perform
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annually an evaluation of its performance and its adherence to this charter. This annual review will be submitted to the board of directors for review and
discussion.

Relationship to Other Groups

     The Company’s management is responsible primarily for developing the Company’s accounting practices, preparing the Company’s financial statements,
maintaining internal controls, maintaining disclosure controls and procedures, and preparing the Company’s disclosure documents in compliance with all
applicable legal requirements. The internal auditors are responsible primarily for objectively assessing the Company’s internal controls. The independent
auditors are responsible primarily for auditing and attesting to the Company’s financial statements and evaluating the Company’s internal controls. Subject to
the limitations noted in this charter, the audit committee is responsible for overseeing this process and discharging such other functions as are required by law
or the board of directors. The functions of the audit committee are not intended to duplicate, certify or guaranty the activities of management or the
independent and internal auditors.

     The audit committee will strive to maintain an open and free avenue of communication among management, the independent auditors, the internal auditors
and the board of directors. The independent and internal auditors will report directly to the audit committee.

Limitations

     The audit committee’s failure to investigate any matter, to resolve any dispute or to take any other actions or exercise any of its powers in connection with
the good faith exercise of its oversight functions shall in no way be construed as a breach of its duties or responsibilities to the Company, its directors or its
stockholders.

     The audit committee is not responsible for preparing the Company’s financial statements, planning or conducting the audit of such financial statements,
determining that such financial statements are complete and accurate or prepared in accordance with generally accepted accounting standards, or assuring
compliance with applicable laws or the Company’s policies, procedures and controls, all of which are the responsibility of management or the outside
auditors. The audit committee’s oversight functions involve substantially lesser responsibilities than those associated with the audit performed by the
independent auditors. In connection with the audit committee’s oversight functions, the audit committee may rely on management’s representations that the
financial statements have been prepared with integrity and objectivity and in conformity with accounting principles generally accepted in the United States,
and on the representations of the independent auditors.

     In carrying out its oversight functions, the Audit Committee believes its policies and procedures should remain flexible in order to best react to a changing
environment.
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